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PERFORMANCE EVALUATION OF APPRENTICES

1) Name of the Apprentice Registration No.

2) Subject held in Engineering or Technology/Vocational
3) Under Training at (Name of the Establishment):

4) Date of Commencement of training

5) Period of Training From To

6) Department/Section of establishment covered in training during the period
1 2 3 4 5
6

7) Give the rating based upon the following Competencies (tick in the appropriate box)
[Scale : A/B/C/D: A- Outstanding. B- Good, C- Needs improvement, D- Poor]

I\Slg Competencies Al B | C|D Comments
] Theoretical Knowledge
2 | Technical Skills
3 | Flexibility
4 | Communication Skills I
5 | Creativity
6 | Stress Management
7 | Analytical and Problem Solving
8 | Initiative Taking
9 | Learning Propensity
10 | Conceptual Approach
11 | Consistency/ Dependability
12| Team Work
13 | Atiude
14 | Interpersonal Relations
15 ! Presentation Skills
16 | Aptitude for Training
17 | Shop Floor Skills
18 | Quality of Work
19| Safety Consciousness o
20 | Abilities
21 Cooperation “ L
‘22 | Adaptability - | 7 B
23 Decision Miking 7 -

24 Punctuahty




~

8) Strength/ Shortcomings/ Development needs (Any remarks you wish to make of

Some extraordinary potential or about some in appropriate traits/ attitude/
Performance) :

9) i. Overall assessment by Training officer.

9) ii. Credit point.

Signature of Training Officer
Name & Designation

10) Remarks of Apprentice on The Performance Evaluation by Training Officer.

Signature of Apprentice:

Name of the Apprentice:

Remarks :

Tramnimg Officer Section Ilead H R Head

Signuluré with Establishment Seal




Record of work done/studies undertaken by

Graduate/Technician/Technician (Vocational) Apprentice as a part of on the job training

Date Description of the work Nature of work Signature of Section Head with

Day & done Productive/observation/Maintenance Comments, if any
shift

Signature of Apprentice. : Signature of Training Incharge.




